2013 AMSP NEGOTIATIONS

TENTATIVE AGREEMENT*

TERM

July 1, 2013 — June 30, 2014
WAGES - |

2% general wage increase

Effective June 23, 2013, all éalary ranges for employees holding positions in classifications
assigned to AMSP shall be increased by approximately 2.0%.

HEALTH INSURANCE

See Attached

DENTAL INSURANCE

See Attached

VISION CARE =

See Attached

PERSONAL LEAVE
See Attached.

OVERTIME COMPENSATION

See Attached

SHiI;FTﬂD!EEE’RENTIAL s
| See Attached

STANDBY AND CALLBACK PAY "~ -
See Attached

PROFESSIONAL DEVELOPMENT PROGRAM - . -
See Attached
UNION RIGHTS -
See Attached
AGREEMENT CONDITIONS

See Aftached
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DISCIPLINARY ACTION
See Attached
MANAGEMENT RIGHTS
See Attached
SICK LEAVE PAYOUT =~
See Attached
JURYDUTY = .
" See Attached
LAYOFE. =
See Attached
WORKING IN'A HIGHER CLASSIFICATION -
See Attéched
PERSONAL PROTECTIVE EQU]PMESIT
See Attached
TENTATIVE AGREEMENTS

Preamble/Purpose — See Attached
Period of Memorandum — See Attached
Recognition — See Attached
Temporary Modified Duty — See Attached
Safety — See Attached
Probationary Periods — See Attached
Annual Performance Appraisal — See Attached
Union/City Committee — See Attached
Bereavement Leave — See Attached
Witness Leave — See Attached
Life Insurance — See Attached
Employee Assistance Program — See Attached
Training — See Attached '
Professional Membership — See Attached
Management Performance Program — See Attached
Bilingual Pay — See Attached
‘Mileage Reimbursement — See Attached
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Sick Leave — See Attached .
Leaves of Absence — See Attached
Holidays — See Attached
Contracting Out — See Attached

. Vacation — See Attached

SIDE LETTER AGREEMENTS

e Sustainable Transportation Incentive — See Attached _
e Retiree Healthcare Stakeholder Solutions Warking Group and Negotiations - See
Attached ‘

REOPENERS =

¢ Retiree Healthcare — The contract language contained in the agreement reached on June
11, 2013, shall be incorporated into the AMSP Memorandum of Agree‘ment‘.

o Notwithstanding any other provision of this Agreement, the parties agree to meet and confer
over retirement benefits upon request of either party in the event that the pension
modification ballot . measure, also known as Measure B, in part or in whole, is declared
invalid or otherwise modified or changed by any court of competent jurisdiction or any other
administrative process, or by any applicable State or Federal law or regulation.

Negotiations between the City and AMSP shall commence within 14 days upon notice from
either party that any action referenced in the previous paragraph has occurred. The City
and AMSP shall negotiate in good faith in an effort to reach a mutual agreement. Applicable
impasse dispute resolution procedures shall apply. ‘ ‘

* This agreement is considered tentative and shall not be considered final or binding until
ratified by the membership and approved by the City Council. This document sets forth the
full agreements of the parties reached during these negotiations. Anything not included in this
document is not part of the Tentative Agreement.

FOR THE CITY: : : | FOR THE UNION:
| 903 LS 3
Alex Gurza Michael Seville, BusinesgAgent '

Deputy City Manager : AMSPHFPTE, Local 2

A Mm/ﬁ/ by 2317

Carolyn G(ijéson DateDapp, President

Exec ;5ve Analy% AMSP/IFPTE, Local 21
Ay NN Le

Cheryl Parkman Angel Alvar 2, Nggotiation Team Member ‘
Executive Analyst AMSP/IFPTE-kocal 21
' City of San Jose :
July 17, 2013
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TENTATIVE AGREEMENT

XA

IEALTH INSURANCE

Health Insurance

X411

X.1.2

X1.3

X1.4

X1.4

The City will provide health coverage for eligible full-time employees and
their dependents in accordance with one of the available plans. Effective
January 1, 2014, all available plans will have a 4-tier structure (Employee,
Employee plus spouse/domestic partner, Employee plus Child(ren), and
Family). The premiums will be adjusted effective the first payperiod in
payroll calendar year 2014, which starts December 22, 2013.

The City pays eighty-five percent (85%) of the cost of the lowest priced
Non-Deductible HMO plan for the employee or the employee and
dependent coverage and the employee pays fifteen percent (15%) of the
premium for the lowest priced Non-Deductible HMO plan. If the employee

selects a plan other than the lowest priced Non-Deductible HMO plan, the

employee pays the difference between the total cost of the selected plan
and the City’s contribution toward the lowest priced Non-Deductible HMO
plan. .

Kaiser Permanente 1500 Deductible HMO Benefit Plan Wi“ be available to
employees represented by AMSP in addition to existing plan options.

Co-pays for Non-Deductible HMO plans shall include the following:

Office Visit Co-pay shall be $25 :

Prescription Co-pay shall be $10 for generic and $25 for brand name
Emergency Room Co-pay shall be $100

inpatient/Outpatient procedure Co-pay shall be $100

oo

An employee may not be simultaneously covered by City-provided
medical benefits as a City employee and as a dependent of another City
employee or retiree. ‘ :

" City of San Jose
July 17, 2013
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TENTATIVE AGREEMENT

X3

Payment In-Lieu of Health and Dental Insurance

X.3.1 The purpose of the payment—in'-lieu of health and/or dental insurance

X.3.2

program is to allow employees who have double health and/or dental
insurance coverage to drop the City's insurance and receive a payment-in-
lieu. '

Employees who qualify for and participate in the payment in-lieu of health
and/or dental insurance program will receive the following per pay period:

Health in-lieu Dental in-lieu
If eligible for family coverage $221.84 $19.95
If NOT eligible for family coverage $89.09 $19.95

A City employee who receives healthcare coverage as a dependent of
another City employee or retiree shall be deemed not eligible for family
coverage. :

X.3.3 The payment-in-lieu of health and/or dental insurance program is available

X.3.4

X35

to full-time employees who are not on a reduced workweek of less than
thirty-five (35) regular work hours per week or unpaid leave and have
alternate group health and/or dental coverage. To qualify, an employee
must provide proof of alternate group coverage to Human Resources.
Alternate coverage must be acceptable by the City. ‘

Enrollment in the payment-in-lieu of health and/or dental insurance
program can only be done during the first thirty (30) days of employment,
during the annual open enroliment period, or within thirty (30) days of a
qualifying event (defined in the Human Resources Benefits Handbook as
a change in marital, dependent or work status of the employee or the
employee’s spouse) occurring anytime during the year. Employees who
miss the thirty (30) day time limit after a qualifying event must wait until the
next open enrollment period to enroll in the payment-in-lieu of insurance
program. Enrollment in the payment-in-lieu of insurance program may be
canceled by the employee only during the annual open enroliment period
unless the employee loses alternate group coverage. Enrollment or
cancellation during the open enroliment period will become effective the
first pay period of the following calendar year.

Payments for the in-lieu insurance program will be -discontinued if an

“employee becomes ineligible for the program. An employee’s ineligible

status would include but not be limited to the following situations,
employment status changes from full to part time, employee is on an
unpaid leave of absence, employee is on a reduced work week, or
employee loses or does not have alternate insurance coverage. An
employee whose in-lieu payments are discontinued may enroll, if eligible,

City of San Jose
July 17, 2013
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X.3.6

in a health and/or dental plan during the next annual open enrollment

period.

If an employee loses alternate coverage, the employee may enroll in a

City health and/or dental plan outside of the open enrollment period. To

be eligible the employee must provide verification that alternate coverage
has been lost.

X.3.6.1

X.3.6.2

Health Insurance To enroll in a City health insurance plan
following loss of alternate coverage, the employee must pay
all unpaid premiums (City and employee contributions) and
refund any excess in-lieu payments required to make the
coverage effective on the date when alternate coverage
ceased. Re-enroliment in the plan shall be in accordance
with the carriers’ enrollment procedures.

Dental Insurance Enroliment in a City dental insurance plan
following loss of alternate coverage will become effective the
first of the month following payment of two dental premiums
through the City’s payroll process. Re-enrollment in the
dental insurance plan shall not be retroactive.

City of San Jose
July 17, 2013
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TENTATIVE AGREEMEN

(X).2 Dental Inéurance

(X).2.1 The City will provide dental insurance for eligible employees and their
dependents in accordance with one of the two available plans. Both of these
plans are described in detail in the City of San Jose Employee Benefits
Handbook and in pamphlets available in the Human Resources Department.
Effective January 1, 2014, all available plans will have a 4-tier rate structure
(Employee, Employee plus spouse/domestic partner, Employee plus Child(ren)
and Family). The premiums will be adjusted effective the first payperiod in payroll
calendar year 2014, which starts December 22, 2013.

(X).2.2 The City pays 100% of the lowest priced plan for the employee or employee and
dependent coverage. For any other plan, the City will pay 95% for the employee
or employee and dependent coverage.

(X).2.3 An employee may not be simultaneously covered by City-provided dental
benefits as a City employee and as a dependent of another City employee or
retiree. ‘ ‘

City of San Jose
July 17, 2013
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ENT=VISION CAR

The City will contribute towards vision care benefits for eligible full-time employees up to
$16 per month.

City of San Jose
July 17,2013
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Each eligible full time employee is entitled to sixteen (16) hours of Personal Leave per
payroll calendar year. Eligible employees hired on or after July 1% shall be entitled to
eight (8) hours of Personal Leave in the first payroll calendar year of employment.

Part Time: Each benefitted part-time employee shall be entitled to eight (8) hours of
Personal Leave per payroll calendar year. Eligible part-time employees hired on or after
July 1 shall be entitled to four (4) hours of Personal Leave in the first payroll calendar
year of employment. :

Unused leave for both full-time and part-time employees does not carry over from year
to year. .

City of San Jose
July 17, 2013
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TENTATIVE AGREEWENT ~ OVERTIME COMPENSATION

Hours assigned and worked in excess of forty (40) actual hours worked per week shall
be compensation by overtime pay or compensatory time at 1.5 times the hourly rate for
the number of overtime hours worked. Overtime shall be paid at two (2) times the
hourly rate for the number of hours worked beyond twelve (12) consecutive hours. The
employee shall request, and the City shall have the option to approve or not approve,
overtime compensation in the form of overtime pay or compensatory time.

Each full-time employee who is required to work on any City holiday specified in.section
(X) shall receive the salary they would be entitled to for that day at their regular rate of
pay, and in addition shall receive compensatory time off equal to 1.5 the number of
hours which the employee works on said holiday.

City of San Jose
July 17, 2013
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- TENTATIVE AGREEMENT

TENTATIVE AGREEMENT — SHIFT.DIFEERENTIAL

~ Eligible employees, as defined herein, shall be paid a Shift Differential of $1.50 per hour
for each eligible hour, as defined herein, to the nearest fifteen (15) minutes, of work
performed. ‘

To be eligible for payment of Shift Differential, an employee must be assigned to an on-
going, regular shift of eight (8) hours or more which is regularly scheduled to start
between the hours of:

e 2:00 p.m. and 11:59 p.m. (i.e. swing shift)
e 12:00 midnight and 5:59 a.m. (i.e. graveyard shift)

If the employee’s shift starts within the time period defined above, the employee shall be
compensated with Shift Differential for the number of hours actually worked.

City of San Jose
July 17, 2013
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TENTATIVE AGREEMENTZ  STANDBY AND CALLBACK PAY.

Employees earn one (1) hour of overtime for pay or compensatory time off per eight (8)

hour shift of standby duty. When called back to work, employees earn a minimum of

three (3) hours of callback pay in addition to one (1) hour of standby compensation for
" the eight (8) hour shift.

City of San Jose
July 17, 2013
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TENTATIVE AGREEMENT

11.6 The City will reimburse each employee 100% of eligible expenses incurred, up to
$1,000 per fiscal year, pursuant to the terms and conditions of the Professional
Development Program for employees represented by AMSP, IFPTE, Local 21 as
described in the City Policy Manual’'s Professional Development Program.

11.6.1 A total of $300 (of the $1,000 annual maximum) may be reimbursed for
professional materials pursuant to the terms and conditions of the
Professional Development Program for employees represented by.
AMSP, IFPTE, Local 21 as described in the City Policy Manual's
Professional Development Program, provided that the materials relate

to and are beneficial for the work of the employee’s current City
position or occupation or are required of the employee’s current City
position or occupation.

City of San Jose
July 17, 2013
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TENTATIVE AGREEMEN]

ARTICLE (X) UNION RIGHTS

(X).1 Authorized Representatives

(X).1.1

For purposes of administering the terms and provisions of the various
ordinances, resolutions, rules and regulations adopted pursuant to this
Memorandum of Agreement: :

 (X).1.1.1 Management's principal authorized agent shall be the Municipal

Employee Relations Officer, or his/her duly authorized
representative except where a particular Management
representative is otherwise designated.

(X).1.1.2 The Union’s principal authorized agent shall be the President, or

his/her duty authorized representative. :

(X).2. Union Representatives

(X).2.1

(X).2.2

(X).2.3

(X).2.4

The City shall recognize up to five (5) Union Representatives who are
properly designated by the Union.

The Union agfees that it shall designate as Union Representatives only
full-time employees who have satisfactorily completed an initial
probationary period during the employee’s current term of employment.

A Union Representative shall function under the terms of the
Administrative Grievance Procedure (City Policy Manual Section 2.1.2)
in the department(s) or sections of a department(s) for which he/she has
been designated. Should a Representative be required to leave his/her
assigned duties to investigate and/or process an administrative
grievance, he/she shall secure the permission of histher immediate
supervisor and inform the supervisor of the general nature of the
administrative grievance, and report back to the supervisor: upon
returning to his/her assigned duties. In the event it is necessary for a
Representative to handle an administrative grievance in a department
other than the department to which he/she is regularly assigned, the
Representative shall report to the immediate supervisor of the aggrieved
employee to request to meet with the employee(s) involved in the
administrative grievance.

In the event the parties agree that a Representative or other

representatives of the Union is permitted to investigate and/or process a

administrative  grievance other than as provided above, such
City of San Jose
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representative shall continue to investigate and/or process the
administrative grievance, even if the department or section of a
department in which the administrative grievance arose is subsequently
assigned to another representative.

(X).2.5 Although the ‘administrative grievances may be investigated and/or
processed.-during normal business hours, the Union agrees that the time
spent by its designated representatives processing administrative
grievances during normal business hours shall be kept to a minimum.

(X).2.6 The Union agrees to properly notify the Municipal Employee Relations
Officer of any changes of employees designated as Representatives.

(X).2.7 The parties agree that they have a mutual interest in well-trained
Representatives. Toward that end, up to four (4) designated
Representatives shall be allowed a maximum of eight (8) hours paid
release time during each year of this agreement to participate in training
sessions related to the provisions of this-agreement, jointly conducted by -
the Union and the Office of Employee Relations, according to an outline
of such training activities to be submitted by the Union and approved by
the Office of Employee Relations prior to conducting any such training
sessions. : :

(X).3 Release Time

(X).3.1 Release time from regular City duties shall be provided to designated
Union representatives in accordance with the following provisions.

(X).3.2 Designated Union Representatives. The following designated Union
Representatives shall be eligible for release time to attend meetings as
listed in this Article.

(X).3.2.1 Union President. The Union President or one (1) designated
representative except where noted below, up to two (2) designated
representatives shall be granted release time from regular- City
duties to attend the following meetings:

e To attend Civil Service Commission meetings when
matters affecting the Union are considered.

e To attend City Council meetings when matters
affecting the Union are considered.

e To attend Federated Retirement Board meetings.
City of San Jose
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e To attend administrative grievance meetings when
used to facilitate settling of administrative grievances.

e . To attend Benefit Review Forum meetings (up to two
(2) designated representatives.)

e To attend meetings scheduled by Administration
when attendance is requested.

o To attend other meetings and trainings approved by
the Employee Relations Manager, or designee.

(X).3.2.2 The designated representative may be the Union President or another
designated representative for functions allowing for one (1)
representative to attend, and may be the Union President and one (1)
additional representative or two (2) designated representatives for
meeting allowing for up to two (2) attendees. ‘

(X).4 Maintenance in Membership

(X).4.1 Dues deduction, once initiated, shall continue until the authorization is
revoked in writing by the employee. An employee may only revoke a
dues authorization by delivering the written notice of revocation to the
City’s Municipal Employee Relations Officer with a copy to the Union. An
employee may resign from such membership only during the thirty (30)
calendar days prior to the expiration of this Memorandum of Agreement.

(X).4.2 The written revocation notice shall be delivered to the Municipal
Employees Relations Officer or his/her designee either in person at the
Employee Relations Office or by regular U.S. Mail, with a copy to the
Union.

(X).4.3 The Union shall indemnify the City and hold it harmless against any and
all suits, claims, demands, and liabilities that may arise out of or by
reason of the application of or implementation of the provisions of the
Article.

(X).5 Dues Deduction

(X).5.1. The City will deduct from the pay of such employee covered by this
Agreement, while such employee is assigned to a classification included in
a unit represented by the Union, dues uniformly required as a condition of -
membership, pursuant to the Union’s constitution and by-laws provided
that the employee has signed an appropriate Authorized Dues Deduction
card. Such authorization shail be on a form approved by the Municipal
Employee Relations Officer or designee. '

City of San Jose
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(X).5.2. Payroll dues deductions shall be in the amount certified to the Municipal
Employee Relations Officer or designee from time to time by the
- designated Officer of the Union as regular bi-weekly dues.

(X).5.3 Deductions shall be made from wages earned by the employee each bi-
. weekly pay period. The City will remit to the designated Officer of the
Union the amounts so deducted accompanied by a list of the employees
for whom the deduction was made. The deductions and the list will be
remitted to the Union not later than twenty-one (21) days following the

pay period in which the deductions were made. ‘

(X).5.4 Properly executed dues deduction cards and an alphabetical list of the
~ additional employees authorizing the deduction shall be submitted to the
Municipal Employee Relations Officer or designee on or before the
Monday of the week preceding the beginning of the pay period in which
deductions are to be made.

(X).5.5 If, through inadvertence or error, the City fails to make the authorized
deduction, or any part thereof, the City shall assume no responsibility to
correct such omission or error retroactively.

(X).5.6 It is expressly understood and agreed that the Union will refund to the
employee any Union dues erroneously withheld from an employee’s
wages by the City and paid to the Union. In the event the Union fails to
refund the dues erroneously withheld within a reasonable period of time
following notification, the City will- make such refund and deduct the
amount from the amount due to the Union.

(X).5.7 The Union shall indemnify the City and hold it harmless against any and
all suits, claims, demands, and liabilities that may arise out of or by reason
of any action that shall be taken by the City for the purpose of complying
with the foregoing provisions of this Article, or in reliance on any list or -
certification which shall have been furnished to the City under the-above
provisions. ‘ :

(X).6. Agency Fee
(X).6.1 Employee Rights

The City and the Union recognize the right of employees to form, join, and
participate in lawful activities of employee organizations and the equal,
alternative right of employees to refuse to form, join and participate in
employee organizations.  Neither party shall discriminate against an
employee in the exercise of these alternative rights.

City of San Jose
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Accordingly, membership in the Union shall not be compulsory. An
employee has the right to choose, either; to become a member of the
Union: or, to pay to the Union a fee for representation services; or, to
refrain from either of the above courses of action upon the grounds set
forth in Section (X).6.5 listed below. '

(X).6.2 Employee'’s Obligation to Exclusive Representation

An employee who is a member of the Union on July 1, 2013, and any
employee who becomes a member after July 1, 2013, shall maintain such
membership. ‘

Any person in a classification represented by the Union must, within thirty
(30) days after their employment, submit to the City either:

1. A signed authorization to deduct dues as a member of the Union; or -

2. A signed affidavit that the employee qualifies for an exemption as set
forth in Section (X).6.5(1) below. In this case, the employee must
designate a charity listed in Section (X).6.5(2) below to which the |
appropriate amount will be paid through payroll deduction.

If a person fails to make any of the designations set forth above within the
thirty (30) day period, they will be given notice by the City that the: Agency
Fee deduction will be made beginning with. the first full pay period
following the expiration of the thirty (30) day period. The City and the
Union agree that the Agency shop fee shall be paid in exchange for
representation services necessarily performed by the Union in its capacity
as exclusive bargaining agent and in conformance with its duty of fair
representation of said employee who is not a member of the Union.

During the period June 1, 2014, through and including June 30, 2014, any
employee who is a member of the Union may, by written notice to the
Municipal Employee Relations Officer, or designee, resign such
membership and change their status to the Agency Fee or exempt
category in accordance with the provisions of this Agreement.

(X).6.3 Definition of Agency Fee

The Agency Fee collected from non-member bargaining unit employees
pursuant to Section (X).6.2 shall be limited to the Union (local, state, and
national) annual costs for representing such employees. Such amount
shall be those amounts for full-time and part-time employees as are
certified to the Municipal Employee Relations Officer, or designee, from
time-to-time by the designated officer of the Union as the Agency Fee.

City of San Jose
July 17,2013
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(X).6.4 Notice of Objection to Union Expenditures

The Union shall provide an annual written notice to each nonmember who
will be required to pay an agency fee. The notice shall include:

1. The amount of the Union’s dues and the agency fee;

2. The percentage of the agency fee amount that is attributable to
chargeable expenditures and the basis for this calculation;

3. The amount of the agency fee to be paid by a nonmember who objects
to the payment of an agency fee amount that includes nonchargeable
expenditures. ' :

Any employee, who is required to pay an Agency Fee, may object to the
payment of an agency fee amount that includes nonchargeable
expenditures, and challenge the calculation of the nonchargeable
expenditures. An agency fee objection must be filed with the Union within
30 days following distribution of the annual written notice.

(X).6.5 Employees Exempted from Obligations to Pay Union

1. Any employee shall be exempted from the requirements of Section
(X).6.2 above if such employee is a member of a bona fide religion,
"body or sect which has historically held conscientious objections to
joining or financially supporting public employee organizations.

2. Such exempt employee shall, as an alternative to payment of an
Agency Fee to the Union, pay an amount equivalent to such Agency
Fee to either:

a. The United Way; or,

b. Combined Health Appeal (C.H.A)); or,

c. Any charity jointly agreed upon by the City and the Union. Such
charities cannot be affiliated in any manner with the Union, nor
can such charity be related to an established religious
organization.

Employees requesting an exemption from paying an agency fee must
submit a request in writing and provide verification of such membership in
a qualifying bona fide religion, body or sect to the Municipal Employee
Relations Officer, or designee. The Municipal Employee Relations Officer,
“or designee, shall provide notification to the Union of the determination
within five (5) calendar days.

(X).6.6 Hold Harmless

City of San Jose |
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The Union shall hold the City harmless and shall fully and promptly
reimburse the City for any reasonable legal fees, court costs, or other
litigation expenses incurred in responding to or defending against any
claims against the City or any of its agents, or employees, in connection
with the interpretation, application, administration or enforcement -of any
section in this Agreement pertaining to Agency Fees.
" (X).6.7 Rescission of Agency Fee Provisions \

Pursuant to Government Code Section 3302.5, this Agreement may be
rescinded in its entirety by a majority of vote of all the employees in the unit
covered by this Agreement. It is understood and agreed that: (1) a request
for such a vote must be supported by a petition containing the signatures of
at least 30% of the employees covered by this Agreement; (2) such vote
shall be by secret ballot; and (3) such vote may be taken at any time during
the term of this Agreement; but, in no event shall there be more than one
vote taken during such term. .

(X).7 Bulletin Boards

(X).7.1 Recognized Unions may use designated portions of Gity bulletin boards in
departments, which have employees in the representation unit for which the
Union is recognized.

(X).7.2 Subject to the provisions contained herein, the following types of Union
notices and announcements listed below may be posted on the bulletin
boards;

(X).7.2.1 Meetings, elections, welfare, recreational and social affairs and
' such other notices as may be mutually agreed upon between the .
Union and the Municipal Employee Relations Officer or designee.

(X).7.3 All material shall identify the Union responsible for its posting. Copies of all

- material to be posted must be filed with the Municipal Employee Relations

Officer. The Municipal Employee Relations Officer or designee shall notify

the Union of any material ordered removed. The Union shall be given the

opportunity to revise the material or delete the objectionable section or
sections. '

(X).7.4 The City reserves the right to determine where the bulletin boards shall be
placed and what portion of such bulletin boards are to be allocated to the
Union. :

(X).7.5 Failure of the Union to abide by the provisions of this Article shall result in
the forfeiture of the Union’s right to have materials posted on City bulletin

City of San Jose
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TENTATIVE AGREEMENT :

boards. The City agrees it will not exercise its rights provided herein in any
arbitrary or capricious manner.

(X).8 - Employee Lists. The City shall provide a monthly list of bargaining unit
employees, including new hires to the Union.

The City shall also provide to the Union, a quarterly list of bargaining unit
employees alphabetically with employee address, position title, employment
date, and leave of absence status.

The Union agrees that such information will be treated in a confidential manner.

City of San Jose
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TENTATIVE AGREEMENT

~ ARTICLE (X) AGREEMENT CONDITIONS

(X). 1 Full Understanding, Modification and Waiver

(X).1.1 This Agreement sets forth the full and entire understanding of the parties

(X)1.2

(X)1.3

regarding the matters set forth herein, and any and all prior or existing
Memoranda of Understanding, understandings and agreements, whether -
formal or informal, are hereby superseded and. terminated in their
entirety. '

Existing benefits within the scope of representation provided by
ordinance or resolution of the City Council or as provided in the San Jose
Municipal Code shall be continued without change during the term of this
Agreement and be provided in accordance with the terms of the
Agreement.

It is the intent of the parties that ordihances, resolutions, rules and
regulations enacted pursuant to this Memorandum of Agreement be
administered and observed in good faith.

(X).1.4 Although nothing in this Agreement shall preclude the parties from -

mutually agreeing to meet and confer on any subject within the scope of
representation during the term of this Agreement, it is understood and
agreed that neither party may require the other party to meet and confer
on any subject matter covered herein or with respect to any other matter
within the scope of representation during the term of this Agreement.

(X).1.5 Reopener

(X)1.5.1 Notwithstanding any other provision of this Agreement, the
parties agree to meet and confer over retiree healthcare
benefits and funding upon request of either party, but no
earlier than January 1, 2014. This may include but is not
limited to alternatives to reduce the unfunded liability and
options for current employees that comply with IRS
regulations.

Negotiations between the City and Employee Organization
shall commence within 14 days upon notice of either party,
but no earlier than January 1, 2014. The City and Employee
Organization shall negotiate in good faith in an effort fo
reach a mutual agreement. Applicable impasse dispute
resolution procedures shall apply.
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(X).2

(X).3

(X)1.5.2 Notwithstanding any other provision of this Agreement, the
parties agree to meet and confer over retirement benefits upon
request of either party in the event that the pension modification
ballot measure, also known as Measure B, in part or in whole, is
declared invalid or otherwise modified or changed by any court
of competent jurisdiction or any other administrative process, or
by any applicable State or Federal law or regulation. '

Negotiations between the City and AMSP shall commence
within 14 days upon notice from either party that any action
referenced in the previous paragraph has occurred. The City
and AMSP shall negotiate in good faith in an effort to reach a
mutual agreement. Applicable impasse dispute resolution
procedures shall apply.

Separability. Notwithstanding any other provisions of this Agreement to the
contrary, in the event that any Article, or subsections thereof, of this Agreement
shall be declared invalid by any court of competent jurisdiction, or by any

‘applicable State or Federal law or regulation, or should a decision by any court of

competent jurisdiction or any applicable State or Federal law or regulation
diminish the benefits provided by this Agreement, or impose additional
obligations on the City, the parties shall meet and confer on the Article or
subsections thereof affected. In such event, all other provisions of this
Agreement not affected shall continue in full force and effect.

Concerted Activity It is understood and agreed that:

(X).3.1 Participation by any employee represented by the Union in picketing with
respect to any issue concerning matters within the scope of
representation provided or proposed to be provided by the City of San
Jose for employees in this unit, or participation in a strike, work stoppage
or slowdown, or any other concerted activity which diminishes services
provided by an employee in this unit, or the failure to perform lawfully
required work shall subject the employee to disciplinary action up to and
including discharge. :

(X).8.2 If the Union, its officers or its authorized representatives violate provision
X_.3.1 above or tolerate the violation of provision X.3.1 above and after
notice to responsible officers or business representatives of the Union,
such officers or business representatives fail to take such prompt
affirmative action as is within their power to correct and terminate the
conduct described in provision X.3.1 above, in addition to any other law,
remedy or disciplinary action to which it or its officers or representatives
may be subject, said Union shall, by action of the Municipal Employee
Relations Officer, also be subject to suspension or revocation of the

City of San Jose
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recognition granted to such Union and the Municipal Employee Relations
Officer may suspend or cancel any or all payroll deductions payable to or
in behalf of members of such Union, and prohibit or restrict the use of any
City facility of any nature whatsoever and prohibit or restrict access by
said officers or representatives to work or duty stations of employees in
the representation unit. : '

(X).4 Non-Discrimination

(X).4.1 The parties agree that they, and each of them, shall not discriminate

. against any employee on the basis of race, religion, color, creed, age,

marital status, national origin, ancestry, sex, sexual orientation, physical

or mental disability, pregnancy, actual or perceived gender identity and
political affiliation.

(X).4.2 The parties agree that they, and each of them, shall not discriminate
against any employee because of membership or lack of membership in
the Union, or because of any authorized activity on behalf of the Union.

City of San Jose
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TENTATIVE AGREEMENT- DISCIPLINARY ACTION .

ARTICLE (X) DISCIPLINARY ACTION

(X). 1 The City of San Jose discipline policy is described in City Policy Manual, Section
2.1.3. When the need for disciplinary action arises, disciplinary action will be
taken commensurate with the seriousness of the offense. The levels of discipline
include informal actions, which are oral counseling, documented oral counseling
and written reprimand. Formal disciplinary actions are suspension, demotion and
dismissal. ‘ ‘

(X).2 The appeal process for any disciplinary action shall only be those described in the
San Jose Municipal Code and City Policy Manual, Section 2.1.3.

~ City of San Jose
July 17, 2013
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TENTATIVE AGREEMENT :

[TENTATIVE AGREEME|

MANAGEMENT RIGHTS

(X).1

X).2

Except to the extent that the rights are specifically limited by the provisions of this
Agreement, the City retains all rights, powers and authority granted to. it or which
it has pursuant to any law or the City Charter, including, but not limited to: The
right to direct the work force; increase, decrease or re-assign the work force; hire,
promote, demote; discharge or discipline for cause; transfer or reclassify
employees; provide merit increases; assign employees - special work
requirements, and to determine the necessity, merits, mission and organization
of any service or activity of the City or of any City Department, Agency or Unit.
The City’s failure to exercise a management right does not preclude the City from

exercising it at some time in the future.

The City has the sole and absolute right to determine the nature and type of,
assign, re-assign, revoke assignments of or withdraw assignments of, City
equipment, including motor vehicles, to or from employees during, after or before
hours of duty, without consultation or meeting and conferring with the employees

‘affected or the Association of Maintenance Supervisory Personnel/IFPTE, Local

21, representing such employee.

City of San Jose
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SICK LEAVE PAYOUT

For employees hired on or before September 29, 2012, sick leave payout shall be
given to full-time benefitted employees who are members of the Federated
Retirement System and who retire with at least fifteen (15) years of service.
Employees are eligible to receive, upon retirement, payout for a portion of their
unused earned sick leave at the rate of: o

Accrued Sick Leave Hours Sick Leave Payout

0-399 Hours 50% of final hourly rate
400-799 Hours 60% of final hourly rate
800-1,200 Hours ~ 75% of final hourly rate

Effective June 22, 2013, for purposes of sick leave payout, an employee’s sick leave
balance and hourly rate shall be frozen. This means that an employee will receive no
more in sick leave payout after having met the requirements contained herein than.
they would have been entitled to on June 22: 2013. Any sick leave usage after June
22,2013, will come first from the sick leave balance accrued after June 22, 2013. An
employee will continue to accrue sick leave after June 22, 2013, but it may not be
used for sick leave payout purposes.

For example, if an employee’s hourly rate is $40 and their sick leave balance is 1000
hours on June 22, 2013, if they meet eligibility requirements, they shall receive a
payout of their sick leave balance at the time of retirement using the formula above,
but no more than 1000 hours and at an hourly rate of no more than $40. This will
occur even if the employee has subsequently earned more than 1000 hours in sick
leave or received a pay increase so that their hourly rate is higher than $40. In this
example, if the employee does not have available sick leave to use that was accrued
after June 22, 2013, and uses sick leave and reduces their sick leave balance on
June 22, 2013, to 800 hours, they will only be entitled to a sick leave payout of 800
hours, regardless of any sick leave accrued after June 22, 2013. This means that
sick leave payout hours are reduced by usage, they are not able to be reestablished
in the sick leave balance subject to payout.

If an employee’s sick leave balance as of June 22,2013, is greater than 1,200 hours
the employee may also be eligible for a payout of 75% of the value of sick leave in
excess of 1,200 hours earned prior to June 23, 2013, but unused during the two (2)
years prior to retirement. In order to receive a payout of hours greater than 1,200,
the sick leave hours must be earned prior to June 23, 2013, and unused in the prior
two (2) years to retirement. All sick leave hours will be paid out at the employee’s
hourly rate as of June 22, 2013. No employee will be eligible for a sick leave payout
over 1,200 hours after June 22, 2015.

City of San Jose
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For example, if an eligible employee retires on June 22, 2014 (one year after the
sick leave payout was frozen), they would receive a payout of 756% of the sick leave

earned but unused from June 22, 2012, to June 22, 2013. The employee would only

receive one year of payment because during the second year period prior to

retirement (June 23, 2013 — June 22, 2014) the employee would not have earned

any sick leave eligible for payout.

Any employee hired on or after September 30, 2012; shall not be eligible for any sick |
leave payout.

- City of San Jose
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(X) JURY DUTY

Each full-time employee, or each part-time employee who is eligible for benefits, who is
required to take time off from duty to serve as a juror in any Court of this State, or of

* the United States of America, shall receive the regular base compensation less all jury
fees received, excluding mileage. Each employee receiving a notice to report for jury
service shall immediately notify the immediate supervisor. ‘

City of San Jose
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TENTATIVE AGREEMEN

ARTICLE (X) LAYOFF

(X). 1 Order of Layoff When one (1) or more employees in the same class in a City

(X).2

(X).3

department are to be laid off for lack of work, purposes of economy, curtailment
of positions or other reasons, the order of layoff shall be as follows:

(X)1.1 Probationary employees in the order to be determined by the appointing
authority. '

(X)1.2 Permanent employees in inverse order of seniority  within  the
~ classification being reduced, or in a higher class.

(X)1.3 Permanent employees shall be given every opportunity for transfer to
other departments when layoff is pending. : ' ‘

Notice of Layoff

(X).2.1 Employees subject to the provisions of this Article shall, wherever
possible, be given at least thirty (30) calendar days notice in writing prior
to the effective date of layoff. The appropriate Unions shall receive
concurrent notice, -and upon written request within seven (7) calendar
days after the notice is given shall be afforded an opportunity to meet
with the appropriate City representatives to discuss the circumstances
necessitating the layoff and any proposed alternatives to such layoff.

(X).2.2 Upon specific request by the Union, the City shall provide any available
public, written documents relating to staffing levels in a given department
or section of a department. If workload documentation is available, the
City will provide it to the Union, upon written request.

Reassignment in Lieu of Layoff In the event of layoff, any employee so affected
may elect to: :

(X).3.1 Accept a position in a lateral or lower class in which he/she has
previously served, or a position in a lateral or lower class within the series
containing the class from which the employee is being laid off, provided
helshe is otherwise qualified and is more senior than the least senior
employee in such lateral or lower class. o '

(X).3.2 Accept a vacant position in a lateral or lower class for which he/she has
the necessary education, experience, and training as determined by the
Director of Human Resources or his/her designee. An employee may
also accept a vacant position in a higher class, provided he/she has held
permanent status in such higher class, and further provided that the

City of San Jose
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(X).4

employee’s removal from the higher class was voluntary and occurred
during his/her most recent period of employment. Adverse decisions of
the Director of Human Resources regarding necessary. education,
experience, and training shall be subject to the Administrative Grievance
Procedure (City Policy Manual. 2.1.2). The employee may file the
Administrative Grievance at Step Il within ten (10) working days of the
date of being notified of the adverse decision.

(X).3.3 Any employee entitled to an option noted above, which involves
assignment to a lower classification, may elect to be placed on layoff in
lieu. of accepting such assignment to the lower class. In the event the
employee elects to be placed on layoff, such employee will only be

" recalled to the classification from which the employee elected to be
placed on layoff or to any higher classification to which the employee may
be entitled pursuant to the provisions of this Article.

As used in this Article, the following words and phrases shall be defined as
follows: ‘

(X).4.1 Except as otherwise provided above, seniority shall be defined as the
length of continuous paid employment within any permanent class or .
classes within the classified service of the City. Seniority shall be
retained, but shall not accrue, during any period of leave without pay,
except for authorized military leave. :

(X).4.2 A lower class shall mean a class with a lower salary rangé. _

(X).4.3 A position in a lateral class shall mean a position in a class with the same
salary range.

(X).4.4 A position in a higher class shall mean a position in a class with a higher
salary range. :

(X).5 Except as otherwise provided herein, no employee shall be entitled to a position

in a higher class as a result of the application of the provisions of this Article.

(X).6 Layoff Reinstatement Eligible List

(X).6.1 The names of such persons who are laid off or who elect reassignment in
lieu of layoff in accordance with the provisions of Section (X).3,
Reassignment in Lieu of Layoff, of this Article shall be placed upon a
Reinstatement Eligible List in inverse order of seniority, i.e., the person
with the greatest seniority on the Reinstatement Eligible List for the
classes affected shall be offered reinstatement when a vacancy exists in
the affected class. In the event a person refuses the offer of
reinstatement, such person’s  name shall be removed from the

City of San Jose
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(X).6.2

(X).6.3

(X).6.4

(X).6.5

(X).6.6

Reinstatement Eligible List, unless such person has reinstatement rights
under the provisions of this Article to a higher class than the one in which
the reinstatement is being refused.

In the event an employee accepts reinstatement to a lower class to which
helshe is entitled, such person’s name shall remain on the Reinstatement
Eligible List for reinstatement to a lateral class, provided such person,
except for lack of seniority, would have been otherwise entitled to such
lateral class at the time of the most recent layoff.

Any person who is reinstated to a class which is the highest class to
which he/she would have been entitled at the time of the layoff shall have
his/her name removed from the Reinstatement Eligible List.

In the event a person on layoff cannot be contacted by the City through
usual and customary channels, including, but not limited to emails; phone
calls or regular mail within ten (10) working days, such person’s name
shall be removed from the Reinstatement Eligible List, providing,
however, that such person within the three (3) year period specified
herein may request that his/her name be replaced on the Reinstatement
Eligible List and such person’s name may, in the sole discretion of the
Director of Human Resources or his/her designee, be returned to the
Reinstatement Eligible List. It shall be the responsibility of each person
placed on the Reinstatement Eligible List to notify the Department of
Human Resources of changes in contact information including, but not
limited to email address, phone number or mailing address.

In no event shall the names of any person laid off pursuant to the
provisions of this Article remain on a Reinstatement Eligible List for a
period longer than three (3) years from the effective date of such person’s
most recent layoff. If there are employees on a Reinstatement Eligible
List, the City will review such list prior to contracting-out work, or hiring
outside work, to determine if the work could be performed by someone on
the Reinstatement Eligible List.

Upon reinstatement to any classification to which the employee is entitled
pursuant to the provisions of this Article, all benefits acquired by the
employee prior to his/her layoff shall also be reinstated. An employee
shall not receive credit for time spent on layoff in computing time for any
benefit entitlement.

City of San Jose
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TENTATIVE AGREE

(X) WORKING IN A HIGHER CLASSIFICATION

(X).1

(X).2

(X).3

Upon specific written assignment by the Department Director, or his/her
designated representative, with prior written approval, a full-time employee
may be required to perform the duties of ‘a full-time position in a higher
classification. Such assignments shall be made to existing authorized
positions that are not actively occupied due to the temporary absence of the
regularly appointed employee.

As an alternative to making appointments to vacant positions, a Department
may, upon the approval of the Office of the City Manager, assign an
employee to work in a higher classification for a period of time not to exceed
twelve (12) months. At the expiration of the period of assignment (not to
exceed twelve months), the assigned employee shall return to his/her
regular assignment. The Department may then request authorization to fill
the position on a regular basis or return it to vacant status.

Employees specifically assigned in writing to duties of a higher classification
as specified above shall be compensated at the rate in the salary range of
the higher class, which is at least five percent (5%) higher than the rate
received by the employee in the employee’s present class. Notwithstanding
any other provision of this section, in no event shall an employee receive
any amount in excess of the top of the salary range of the higher
classification. The employee shall not receive the rate of compensation,
however, unless the assignment is for a minimum of one (1) month.

City of San Jose
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TENTATIVE AGREEMENT - PERSONA

ARTICLE (X) PERSONAL PROTECTIVE EQUIPMENT

(X).1‘ The City agrees to reimburse eligible employees for the purchase of protective

(X).2

footwear for up to $150 for full-time employees when it is determined by the

Director of Human Resources or designee that protective footwear is required for

the full-time employee. Protective footwear shall meet established Occupational |
Safety and Health Administration’s (OSHA) standards, current American National

Standard for Personal Protection-Protective Footwear standards -and

requirements as determined by the City Safety Officer or designee. The City will

replace protective footwear as needed, but no more than once per calendar year.

An individual may select an approved style that is more expensive than the City

maximum by paying the difference. :

The requirements for safe working conditions are established and maintained
under the California Occupational Safety and Health Act of 1973. Enforcement
and rule-making authority is lodged with the Department of Industrial Safety. The
Department of Industrial Safety has jurisdiction for inspection and enforcement of
standards: therefore, any disputes arising relating to employee safety will be
exempted from the Administrative Grievance procedure.
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Proposed Language:.
PREANIBLE

The Memarandum of Agreement hereinafter referred to as the “Agreement” is made and
entered into at San Jose, California, on this xx day of xxx 201x; by and between the City
of San Jose, hereinafter referred to-as the “City” or “Management” and the Association
of Maintenance Supervisory Persorinel (AMSP)Ilntemationa\ Federation of Professional
and Technical Engineers; {ocal 21 AFL-CIO, and the City Association of Management
Personnel (CAMP)Ilntemational Federation of Professional and Technical Engineers,
Local 21 AFL-CIO, hereinafter referred to collectively as the “Employee Otganization” or
“Union”. . ‘

For the purpose of this Memorandum of Agreément, words, phases and terms used
herein shall be deemed to have the meanings specified in Section 2- Definitions of
Resolution No. 39367 of the council of the City of San Jose and in Part 2- Definitions of
Chapter 3.04 of Title 111, of the San Jose Municipal Code unless itis apparent from the
context or from the specific language that a different meaning is intended.

ARTICLE (X) PURPOSE

The parties agree that the purpose of this Memorandum of Agreement is: To promote

and provide harmonious relations, cooperation and understanding between the City and

- the employees covered herein; to provide. an orderly and equitable means of resalving
differences which may arise under this Agreement, and to set forth the full agreements
of the parties reached as a result of meeting and conferring in good faith regarding
matters within the scope of representation for employees represented by the Union.

* This agreement Is considered tentative and shall not be considered final-or binding until a final .
agréement on all terms has been reached and both ratified by union members and approved by

the City Coundil.
FORTHECITY: - a FOR THA\UNIONS:
é// : 0 9 £
/W L(/[ (.7/2 A ' . ?9/2.913
“Alex Gurza .~ Date . DaeDapp Date

Deputy City Manager _— President
: 4 : AMSP, IFPTE, Local 21
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" GAMP, IFPTE, Local 21

/MM‘
.

—I\m Seville
Business Agent
IFPTE, Local 21

Date
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Proposed Language:
ARTICLE (X) PERIOD O.F VMEMORANDUM OF AGREENENT

This Agreement shall become effective XxX XX, 20XX, except where otherwise provided,
and shall remain in effect through XxX XX, 201x:. No amendment or change to the
provisions of this Agreement shall be valid or binding unless reduced to writing and
signed by duly authorizeé:i representative(s) of the parties.

This contract ‘expires of XXX XX, 201x. It is mutually agreed that the first meeting of the
parties will. be held no later than fifteen (15) calendar days after the City or Union
receives notice from the other, which may be any date after January. 1 of the year in
which the current contract terminates. - ' S

+This agreement is considered tentative and shall not be considered final or binding until a final
agreement on all terms has been reached and both ratified by union members and approved by

the City Council.

FOR THE CITY: o ~ FORTHEJUNIONS:

lex Gurza ~ Date S
Deputy City Manager ' ~ President
. : : AMSP, FPTE, Local 21

s

Date

./f'wu \A/‘L@f

GANP, IFPTE, Local 21

2 %ﬂ 4 halis

Mike Seville Date
Business Agent .
IFPTE, Local 21

Gty of San Jose
April 19, 2013
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Proposed Language: |

" ARTICLE (X) RECOGNITION

Pursuant to Resolution No. 30367 of the City Councll of the City of San Jose and the
provisions of applicable state law, the Association of Maintenance Supervisory
Personnel(AMSP)/IFPTE Local 21, and the City Association of Management Personnel
(CAMP)/IFPTE, Local 21, hereinafter referred to collectively as the “Union” is recognized
as the exclusive representative for the purpose of meeting and conferring on matters
within the scope of representation for employees assigned fo the classifications listed in
Exhibit X attached and incorporated by reference into this Agreement. The
classifications listed in Exhibit X and subsequent additions thereto or deletions
therefrom shall constitute an appropriate unit. :

" * This agreement is considered tentative and shall nat be considered final ar binding until a final
agreement on all terms has been reached and pboth ratified by union members and approved by
. the City Council. : , '

FOR THE CITY: . | 'FORTH UNIONS: | |
W/ 11915 L L QLjZ\&M//ﬁ/zmﬁ
- ate-DHpp 7 Date ‘

Rlex Gurza ' Date v
Deputy City Manager President
' AMSP, IFPTE, Local 21

%ﬁ‘\ "41//7/3‘

——'M \/\/; ~ Dafe
Lnfzal o1

CAMP, IFPTE,
%//M 4/))“1'/);7
Mike Sevile - Date

Business Agent
IFPTE, Local 21

Gty of San Jose
April 19, 2013
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Proposed Language:

ARTICLE (X) TEMPORARY MODIFIED DUTY

(X). 1 The City and the Union recognize that, employees may be temporarily unable to
perform their full range of duties required of their position due to a work-related
injury or illness. In order to provide gainful employment to these individuals and
to maximize productivity, the City may create temporary madified job duties.

(X).2 The‘City has the exclusive right to determine whether or not to create or eliminate "
temporary modified job duties and to assign eligible employees to fill such jobs.

(X).2.1 The City shall not discriminate in assigning temporary modified job duties.
(X):2.2 Employees. assigned - to temporary modified duties shall continue to
. accrue class seniority and other benefits based on hours worked,

(X).3 Employeés assigned to temporary modified job duties shall be returned to their
~ regular jobs at such time as they are medically certified as capable of performing
the full range of duties of said job. :

(X).4 If temporary modified job duties cannat be accommodated by the. employee’s
department, the City will attempt to find temporary miodified job duties elsewhere

in the City. Departmental seniority will not be affected.

(X).5 This Article (Article (X)) is not subject to the grie\/ance procedure.

* This agreement is considered tentative and shall not be considered final or binding.until a final
agreement on all terms has been reached and both ratified by union members and approved by

the City Councll.
FOR THE CITY: ~ FORTHE UNIONS: |
A g5 MMQ/ g0
Alex Gurza Date Dals Dapp M Dite .
Deputy City Manager ‘ President

AMSP, IFPTE, Local 21°

........................

" City of San Jose
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CAMP, IFPTE, Local 21

ot

Mike Seville o Date
Business Agent-
IFPTE, Local 21
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* Proposed Langdage‘:

ARTICLE (X) SAFETY

nce

(X).1 The City shall.pr‘ovjde',a safe and healthy working environmeht in accorda
Gtate and Federal laws and regulations.

with applicable Local, S
lation exists may request that the City make a

I(X).2 Any employee who bélieves a vio
determination as to the safeness of the work assignment and further, be
protected under the CaI/OSHA regulations, including but not limited to Labor

Code Section 6311,

red final or binding until a final

ve and shall not be conside
n members and approved by

* This agreement is considered tentati
hed and hoth ratified by unio

agreement on all terms_has been reac

the City Council.
"FOR THE CITY: 4 . FOR THE UNIONS: ,
S 10125/’0 Juf
[/ . 3 o A /(’\L /\, /)’/ LI 11 579/3
Alex Gurza: Date Dale Dapp v Date
Deputy City Manager - . President
. AMSP, IFPTE, Local 21

U

W/w >/

CAMP, IFPTE, Local 21

| / % i3
Mike Seville ‘

Business Agent
[FPTE, Local 21

City of San Jose
April 19, 2013
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Pro;ﬁosed Language:

ARTICLE (X) PROBATIONARY PERIODS

(X). 1 Probationérv Period Calculation. Probationary peri\ods shall not be less than six
(6) months of actual service as determined- by the Civil Service Commission.

Actual service shall .mean regular hours worked, paid holidays and up to 80

hours of other cumulative or consecutive paid or unpaid absences.

(X).2 An employee’s probationary period may be extended at the discretion of the City
© yp to a maximum of six (6) months of actual. and continuous ‘service. The

employee will be notified in writing of the length and reason for the extension.

* This agreement is considered tentative and shéll not be considered final or binding until a final
agreement on all terms has been reached and poth ratified by union members and approved by
the City Council. '

FOR THE GITY: . EOR THE UNIONS®

%L/ L///Q;/ %/Qtﬂ ﬂ/‘/q/lci[gm
Alex Gurza Date DalgDapp . Date

Deputy City Manager E o President
' ' : ~ AMSP, [FPTE, Local 21

/}wu M-/IL?
ocal 21

CAMP, IFPTE,
P £ Jﬂ L/) a1
Mike Seville ' Date

Business Agent
IFPTE, Local 21

City of San Jose '
April 19, 2013
Page 1 of 1
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2013 CITY OF SAN JOSE — AMSPICAMP NEGOTIATIONS
TENTATIVE AGREEMENT

Proposed Language:
ARTICLE (X) ANNUAL PERFORNMANCE APPRAISAL

(X).1 The ‘purpose of the annual performance appraisal is to have formal
communication hetween supervisor and employee regarding job performance. ft

4s of value to both parties to have this process he meaningful and fair.
Employees shall receive an annual performance appraisal.

* This agreement is considered tentative and shall-not be considered final or binding unti a'final -
agreement on all terms has been reached and poth ratified by union members and approved by
the City Councll. .

FORTHE CITY: | FOR THE UNIONS: .
) % a /%d/) . .J\ QQY{ZQQ/‘/ .Zé//t‘iéﬁ% |

Alex Gurza Date Dale Dapp
Deputy City Manager : ' President
. ‘ : AMSP, IFPTE, Local 21

fw Whe

CAMP, IFPTE, 1ocal 21

et P Al

Mike Seville Date
Business Agent

IFPTE, Local 21

: . .
...................................

City of San Jose
April 19, 2013
Page 1 of 1




2013 CITY OF SAN JOSE ~- AMSP/GANP NEGOTIATIONS
TENTATIVE AGREEMENT '

Proposed Language:

ARTICLE (X) UNIONIC]TY.COMMITTEE (UCC)

(X). 1 Purpose: .,To serve as an advisory commiﬁee and to facilitate employee
involvement in issues which affect the immediate work environments. To provide

regular communication between the Union and the City, to address workplace
issues, and to facilitate positive Union-City relations. :

(X).2 Structure: The Union/City Comimittee is established by mutual agreement. The.
City and the Union shall each select. their own representatives,~and in equal”
number, with no more than three on each side. Each side is encouraged to

_propose issues for discussion, and the committee will jointly set priorities.
Decision making within this forum will be by consensus. The UCC will set up
regular meetings and a means for calling additional meetings fo handle issues on
an ad hoc basis. : : ‘ :

(X).3 Authority: The UCC are not authorized to meet and confer or create contractual
obligations nor are they to change the MOA to authorize any practice in conflict
with existing contracts or rules. The Office of Employee Relations and

AMSP/CAMP/IFPTE RépresentaﬁvelOrganizer will be involved in UCC meetings
- upon request, and the UCCs should keep both parties informed of theit
discussions and any written material they generate. ‘

(X).4 The UCC has the authority to set up subcommittees, depar’tmentél committees
and ad hoc committees when it deems them appropriate and necessary. The
Committee will act asa steering committee for subcqmmittees. :

* This agreement is considered tentative and shé[lnot he considered final or'binding until a final
agreement on all terms has heen reached and both ratified by union members and approved by
the City CGouncil. ‘ :

W 71975 e&f/ﬁOQM 4[{::{{329/3 o

FOR THE CITY: FOR THE UNIONS:

Alex Gurza Date DaleDapp -
Deputy City Manager : President
AMSP, IFPTE, Local 21

.............................

..........................

City of San Jose
April 19,2013
Page 10f2




2013 CITY OF SAN JOSE — AMSP/CAMP NEGOTIATIONS
TENTATIVE AGREEMENT -

‘///‘/’/2

%7EAEIEN Date
Aot et
CAMP, IFPTE, lfocal 21

o] ahan
3 3 B Mike Seville ~ - o Dafne

Business Agent
IFPTE, Local 21

City of San Jose
Aprii 19,2013
Page 2 of 2




2013 CITY OF SAN‘ JOSE —~ AMSP NEGOTIATiONS
TENTATIVE AGREEMENT

Proposed Language:
(X) BEREAVEMENT LEAVE

Each full time or bengfitted part-time employee shall be granted bereavement leave with
full pay for up to forty (40) work hours to aftend fo the customary obligations arising from
. the death of any of the following relatives of such employee or employee’s spouse Or
employee’s domestic partner. All leave must be used within fourteen (14) calendar
~days following the death of an eligible person. Under extreme circumstances, the
fourteen (14) day requirement may be waived by the Director of Employee Relations.
The decision of the Director of Employee Relations shall be final, with no process for

further appeal.

Parents/Step-parents
Spouse/Domestic Partner
Child/Step-child - o ‘ '
Brother/Sister; Step—bro'ther/sister; Half-brpther/sister
Grandparents/Step-grandparents

" Great grandparents/Step-great grandparents

. Grandchildren ' '
Sister—in—law/Brother~in-laW/Da‘ughter—in-law/Son-inﬂlaw

(0.1, A domestic parther, as referenced in Section (X), must be the domestic
S partner registered with the Department of Human Resources. -

(X).2  No eligible employeé shall be granted bereavement leave in the event of the
death of any of the above relatives, if such employee is not scheduled. fo
work when such bereavement leave is required.

* This agreehent is cori‘sidered tentative and shall not be considered final or bindihg until a final
agreement on all terms has been reached and both ratified by union members and approved by
. the City Council. _ - I .

.FOR THE CITY: . o .FORT. UN[ON: - S
% (-0as Tj 1, 7” //.5%7/&7/;
: ' - Date :

. )
Alex Gurza - Date DAIS-DAPp
Deputy, City Manager ' ' President

AMSP, IFPTE, Local 21 '

Mﬁﬁ\/ﬁ({ De?;ﬁ}l K

Mike Seville

IFPTE, Local 24

City of San Jose
May 17, 2013
Page 1 of 1




2013 CITY OF SAN JOSE ~ AMISP NEGOTIATIONS
TENTATIVE AGREEMENT |

Proposed Language:

(X) WITNESS LEAVE

(X).1 Each full-time employee of the Gity who is required, under subpoena, to
take time off duty with the City, to appear as a witness, by reason of
his/her employment with the City, in any case or proceeding-in any Court

of this State or of the United States of America, shall receive his/her
regular salary during the term of his/her setvice as a witness under
subpoena, less any and all withess fees which he/she may receive
therefore. Compensation will not be paid if the employee is a party to the
action. ' C : :

- (X).2 Upon setvice of subpoena, an employee shall immediatély advise his/hef
Department Director, or supervisor thereof, and of the time when helshe is
required to appear in Court.

* This agreemént is considered tentative and shall not be considered final or binding until a final
" agreement on all terms has been reached and both ratified by union members and approved by -
_ the City Council. ' . .

FOR THE CITY: S ‘ FOR THE UNION:

N :
TS féﬂ T
%/ o ~ [Ny T for
- “AlexGuiza “Date - DaleDapp ¢ Date’
Deputy City Manager .- . President '
o AMSP, IFPTE, Local 21 .
e ﬂ/]/( NED
Mike Seville . =~ Dhte
Business Agent” :
IFPTE, Local 21
. City of San Jose

May 17, 2013
Page 1 of 1




2013 CITY OF SAN JOSE - ANISP NEGOTIATIONS
TENTATIVE AGREEMENT |

Proposed Language: . . - . :

(X) LIFE INSURANCE
The City shall pay the full premium for employee coverage edual to two (2) times the
employee’s annual salary. ' . o

* This agreement is considered tentative and shall not be considered final or binding until a final
agreement on all terms has been reached and both ratified by union. members and approved by

the City Council.

| FORTHECITY: | FOR THE UNION: -
~ ~/ . . : .
M/ 1713 | q 0 ' -5/%&(9/3
AlexGurza - Date NeBED . Date-
Deputy City Manager President. - ' :
: . B . AMSP, IFPTE, Local 21

" Mike Seville

Business Agent
IFPTE, Local 21

City of San Jose
May 17,2013
Page 10f 1




' 2013 CITY OF SAN JOSE — ANSP NEGOTIATIONS
TENTATIVE AGREEMENT ' -

SSISTL

Proposed Language:

(X) EMPLOYEE ASSISTANCE PROGRAM (EAP)

During the term of this agreemen’t; the City will continue to provide an Erﬁp!‘oyee
- Assistance Program at the level ‘of benefit provided on the effective date of this
agreement. ' o

* This.agreement is considered tentative and shall not be considered final or pinding until a final
agreement on all terms has been reached and hoth ratified by union members and approved by
the City Council. : '

FOR THE CITY: . | " FOR'THE UNION:

e T g

' . . A\ /)21
Alex Gurza ‘Date . DaleDapp - 7. Date
Deputy City Manager - President

AMSP, IFPTE, Lacal 21.

/Z’/fév} 5 17\\7
Mike Seville - Date
Business Agent '

IFPTE, Local 21 -

City of San Jose
May 17, 2013
page 1 of 1
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2013 CITY OF SAN JOSE — ANMSP NEGOTIATICNS ‘i//( T
TENTATIVE AGREEMENT - 4 '

Proposed Lang_uage:

(X) TRAINING .

(X).1 The City and the Union recognize the importance of continuing education
and the diverse training needs of the employees represented by AMSP:
Therefore; the City shall endeavor to provide employees a minimum of

twenty-four . (24) hours of training per fiscal year.. This goal will be
accomplished through trainings mandated by Departments and the City.

(X).2 The Union may' make recqmmendations regarding. training needs and
advise department management and the Union/City Committee of specific
training opportunities. ' -

* This agreement is consldered tentative ard shall not be considered final or binding until a final
agreement on all terms has been reached and hoth ratified by union members and approved by
the City Council. : ‘

FOR THEGITY: A FOR THE UNION:

o e | - f |
%\/ > 7__/j / yaP 701\ p Bl foer
* Alex Guiza ‘Date Beemdng - -~ S Dafe o

Deputy City Manager President
B ' ' - AMSP, IFPTE, Local 21

s J I AP
Mike Seville Dat

Busingss Agent
_ IFPTE, Local 21

* City of San Jose
May 17, 2013
Page 1 of 1




" 9013 CITY OF SAN JOSE — AMSP NEGOTIATIONS
TENTATIVE AGREEMENT :

Proposed Language:

(X) PROFESSIONAL MEMBERSHIPS'

bﬁrsement for membership fees or dues paid for the
d to perform employee’s job and for dues paid for

lated professional association.

Each employee is eligible for retm
-maintenance of a license require
membership in ene additional job-re

ve and shall not be considered final or bindihg until a final

* This agreement is considered tentati
hed and both ratified by union members and approved by

agreement on all terms has been reac

the City- Council.
' FOR THE CITY: ' FOR THE UNION: /") '
| E ] ()7/ 4, .
% - 3 | WA - A7/Zf’”/3
Alex Gurza Date DE|SPEpp -7 Date
Deputy City Manager - President :
. ‘ : AMSP, I[FPTE, Locat 21
| ¥ N/ R/ .'
S Al
Mike Seville ‘ "Date .

Business Agent
“IFPTE, Local 21

City of San Jose
- May 17,2013
Page 1 of 1




9013 GITY OF SAN JOSE — AMISP NEGOTIATIONS
TENTATIVE AGREEMENT '

Proposed Language:

(X) MANAGEMENT PERFORWANCE PROGRAM

Employees represented by AMSP, IFPTE Local 91 are covered under the
~ Management Performiance Program, Section 33.2 of the City Policy Manual.
Employees are eligible for pe'rformance—based pay increases as outlined in the.
Management Performance Program, Section 3.3.2 of the City Policy Manual.

* This agreement is considersd tentative and shall not be considered final or binding until a'final
agreement ort all terms has been reached and-both ratified by union members and approved by
the City Gouncil. . ' : : :

™~

FOR THE CITY: - FOR THE\UNION:

L e | (72673
Alex Gurza : Date pp
Deputy City Manager ' . . President

" AMSP, IFPTE, Local 21

Mike Seville’ ~ Date
Business Agent
IFPTE, Local 21 .

City of San Jose
May 17, 2013
Page 1 of 1




2013 CITY OF SAN JOSE — AMSP NEGOTIATIONS
TENTATIVE AGREEMENT A

Proposed Language:
(X) BILINGUAL PAY

(X).1 = An employee must meet at least one of the following eligibility requirements and
must be certified as bilingual for oral communications, written translation or sign
Janguage duties according to the current established procedure.

(0.1.1  The employee is currently assigned to a position selectively certified
" pased on bilingual ability by the Director of Human Resources, or hisfher
designes, or '

(X).1.2 The. duties currently assigned and currently being performed by an -
employee have been designated by the Department Diréctor of his/her
designee as requiring utilization of a non-English language on a regular
“basis. : S

(X)2  Each ful-ime employee who meets the above eligibility requirements shall be
compensated for performing oral communication or sign language duties at the
rate of $29.00 per biweekly pay period and for performing written translation duties
at the rate of $40.00 per biweekly pay petiod for each pay period actually worked.

(X).3  Each part-time employee who meets the ahove eligibility requirements shall be
"~ compensated for performing oral communication or sign language duties at the
rate of $19.00 per biweekly pay period and for performing-written translation duties

" at the rate of $30.00 per biweekly pay period for each pay petiod actually worked.

(X).4 If an eligiBle employee is on paid leave for a period of one full pay period or more,
the employee will not receive hilingual pay for that period. ' '

* This agreemém‘ is considered tentafive and shall not be considered ﬁhal or binding until a final
agreement on all terms has been reached and both ratified by union members and approved by
the City Council.

FOR THE,CITY: | | . FORTHE/U\ oN: / L
.. .J/ZZ//E | /\ (2@\‘76\ \%/D\t/ﬁzz/gwg

Alex Gurza : Date Dal&Dapp
Deputy City Manager President
' AMSP, IFPTE, Local 21

ot H ol
-Mike Seville. Date

Business Agent
~ IFPTE, Local 21

City of San ;Jose‘
May 22, 2013
Page 1 of 1




2013 CITY OF SAN JOSE - AMSP NEG(.)TIATIONS
TENTATIVE AGREENENT _

Proposed Language:
(X) MILEAGE REIMBURSEMENT

Each employee of the City who is authorized by the Department Director or designee to

~ use the employee’s private automobile in the performance of the duties of the -

employee’s position shall be paid as a travel allowance for such use of his/her private
automobile a “mileage reimbursement rate” consistent with the City's rate.

* This agreement is .considered tentative and shall not be considered final or binding until a final
agreement on all terms has been reached and both ratified by union members and gpproved by .
the City Councll. : -

: . ) 4 "
FOR THE CITY: FOR THE/'.\JNlON: @
1,
v

7 A

f%dza/f .

Alex Gurza Date Dals-Dapp Date ’
Deputy City Manager ' ~ President

AMSP, IFPTE, Local 21

it Ay P
Mike Seville Date

Business Agent
IFPTE, Local 21

City of San Jose
May 22, 2013
Page 1 0f 1




9013 CITY OF SAN JOSE — ANMSP NEGOTIATIONS
ENTAT IVE AG REEMENT .

Ty

_ Propose_d Languégé:
SICK LEAVE:

(X)';T -Each full-ime employee shall be entitled o sick leave with péy in accordance
' with the following provisions: . :

(X).1.1. Sick leave shall accrue in an amount equal to the number of hours
worked multiplied by a factor of 0.04616. Paid teave for holidays,
vacation, disability,. or other paid leave shall be considered as time

worked for purposes of this section. :

X).2. Accrued sick leave may be utilized if the employee is required fo be absent
from work on account of non-ob related illness ‘or fnjury; routine medical or
dental appointments, of for the care related fo the iliness or fnjury of a child for -

which the employee is legally responsible, mother, father, spouse oF domestic
partner tegistered with the Department of Human Resources. Up {o 48 hours
of accrued sick leave per calendar year may be utilized if the employee is
required to be apsent for the care related to the illness or injury of the
‘ ermnployee’s grandchild, brother, sister, father-in-law, hother-in-law, stepfather,
‘stepmother or stepchild. o : -

X).3 Accrued sick l{aa\/e not fo exceed thres (3) wofking days may be granted in
o crcumstances where an alleged job-related iiness or injuty is involved, but the
.émployee fails to provide medical verification of sych job-related fllness or

injury. o e o :

(X).4 " Acorued sick leave also may be used in accordance with the Catastrophic
. liness Time, Dongtion Program. '

(X).5  Except as othenNié,e provided by resolution of the City Coundil, paid sick leave
shall riot be allowed for any absence from work occasioned by intoxication, or
use of narcotics not presoribed by a ficensed physician. :

e I approved by the -City, an employee who is enrolled and participating in a
substance abuse treatment program.may use sick leave for absences resulting -
fromy paﬁicipation in -such program. “The City may require appropriate

verification. o o :

X)7 No employee shall be entitled to or be granted sick leave, either with or without
' pay, unless he or she; of someone on his or her behalf notifies his or her
immediate superior or Depart.ment Director, of his or herintent to take such sick - -
leave due to a personal or farnily {iness prier to the commencement of the sick

leave where such notice is possible; provided, however, that the Director of
Employee Relations may waive ihe requirement of such notice- upon

presentation of a reasonable excuse by such employee.

.City of San Jose
* May 30, 2013
page 1 of 2




2013 GITY OF SAN JOSE — ANISP NEGOTIATIONS
TENTATIVE AGREEMENT ‘

(X8 An employee may be requilred to furnish substantiation for any ébéeﬁée for
which sick leave payment is requested. ' '

e A full-time employee of the City shall be entifled to sick leave without any pay it -
required to be ahsent from work on ‘account of any non-job related fliness, ]

~ injury or disabiiity, in all situations where such employee is not entitled to sick

leave with pay. Ay full-ime employee who is unable.to return o work after

being absent on paid and/or unpaid sick leave for a maximum of twelve (12)

consecutive months or for a- maximurm of eighteen (18) cumulative months in

“any period of twenty-folir (24) consecutive months may be. separated from City
sepvice. However, an employee who has reached this limit may apply for a_°

leave of ahsence without pay pursuant to Section (X), Leave of Absence.

(X)10  Any such part-time employee shall be entitled to paid sick leave only for those
. days and number of hours the employee is'in fact regularly assigned to work
or would have been required to wotk, notwithstanding the designation,

scheduling and indefinite assignment made pursuan;c to this Article.

(X).11 " No eligible part-time employee shall be entitled to sick leave with pay for any
day or partion-of a day during which the employee is absent, if in fact the
employee s not regularly assigned to work'or would not have been required to
work on that day, inclusive: of any hours an employee elects ta wortk in addition
o their-indefinite assignment, notwithstanding the designation, scheduling and
indefinite assignment made pursuant fo this Article. ’

* This agreement is considered tentative and shall not be considered final or bindiné until a final B

agreement on all terms has heen reached and hoth ratified by union members and approved by
the City Council. ' § -

 FORTHECITY: N " FOR THE uwoN:
' |

/%\;,__ ~ g,”‘j%/j |

TAEXGU\‘za' - Date - De s Dapp’ . Y Date
~ Deputy City Manager . . President ' :

AMSP, IFPTE, Local 21

Mike Seville
- Business Agent
|EPTE, Local 21

City of San José
“May 30, 2013
Page 2 of 2




9013 CITY OF SAN JOSE — ANISP NEGOTIATIONS
TENTATIVE AGREEMENT

Propoééd Language:

LEAVES OF ABSENCE.

04 Al requests for leaves of absence without pay shall be made in writing. The
~ appointing authority, of his/her designated representative, may grant an
" employee.a leave of absence without pay for good and sufficient reason, not to -
exceed twelve. (12) months. . Such leaves may, however, pe extended, not to-
exceed an’ additional six (6) months, upon written request of the employee,
subject to approval of the appointing authority, or his/her designated
representative.. Written requests for an extension of a leave shall be submitted:
prior to the expiration of the leave. .

X2 - Ahpoihting authority may grant leaves of absence without pay for an employee
to work on Union business. Such leaves are subject to al the provisions in the
Article. A . ' -

T (X).3 Any leave granted pursuant to the provisions contained herein may. be
" canceled by the appointing authority by notice in writing mailed to the employee
" at the employee's address on file in the Human Resources Department or such
~ other address as the employee may designate.  Such notice shall be by
registered mail, return receipt requested and shall be mailed not later than -
thirty (30) days prior to the effective date of the cancellation of the leave.
Egilure of the employee fo retum to work on the first scheduled work day after
the. effective dafe of the cancellation, or -on the first scheduled work day
following the expiration of a leave, shall be considered a voluntary resignation,
unless the failure to return is due to extenuating circumstances beyond the
control of the employee. Each employee who is granted a leave pursuant to
the provislons of this Article shall, upon return from leave, be entitled to a .
position within a classification held by the employee at the time the leave
commenced. . . , :

< (X)4  Ifthe position to which an employee would otherwise be entitled pursuant to

' the above has heen deleted from the department's budget during the term of
the employee’s leave of absence, the employes shall, upon return from leave,
be entitled to a position within the classification held by the employee at the -
fime the leave commepced, provided there is oither a vacancy in such

classification or an employee -in the classification with less seniority whose
duties the returning employee is qualified to perform. .

(X).5  The employee is respansible for coordinating the return to work follewing a.
leave of absence. Priar to returning from a leave of absence, the emplayee .
shall contact the supervisor fo ensure that all necessary documents have been

completed and steps taken. ‘

(X).6 For the purposes of this Article, seniority shall be defined in accordance with
~ Section (X) of Article (X), entitled Layoff.
| C.i'ty of.San ;Jose .
May 30, 2013
- Page1 of 2




2013 CITY OF SAN JOSE — AlISP NEGOTIATIONS
TENTATIVE-AGREEMENT- o

- (X)T Any :employee who. is absent without notification to their Department Director,

co or other designated authority, for two (2) consecutive . workdays, shall be

considerad. a voluntary resignation, unless the failure to report is due. to
extenuating circumstances beyond the control of the employee.

(X).8 Employees who have been separated from Gity service for-f,é\ilure to return .
© from leavs, or failure to report, and whose failure is,determined to be the result
of extenuating circumstances beyond their cantrol shall be reinstated.

* This agreement is considered tentative and shall not be considered final or bfndfng until a final
agreement.on all terms has peen reached and both ratified by union members and approved by
the City Council. : . :

'FOR THE CITY: ~ FORTHE UNION: 4
/%,w f80~17 | Z”/L /
Alex Gurza Date DalsDapp - * A

‘Deputy City. Manager - President
. T : AMSP, IFPTE, Local 21

op W spd
Vike Sevile. " Date
. Business Agent

IFPTE, Local 21

Gity of Sai Jose
May 20, 2013
Page 2 of 2




* 2013 CITY OF SAN JOSE _ ANISP NEGOTIATIONS
TENTATIVE AGREEMENT

City Counterproposal:

HOLIDAYS

(X).1 Exceptas hereinafter otherwise provided, each full-ime employee who is.on paid

: status before and after the holiday specified below shall be entitled to paid

holiday leave on each of the following holidays observed, and on no other day,
during the term of this Agreement: - ' ‘

New Years Day Columbus Day .
Martin Luther King Day Veterans Day
President's Day Thanksgiving Day
Cesar Chavez Day Day After Thanksgiving
Memorial Day . Christmas Eve
Independence Day Christmas Day

Labor Day New Year's Eve Day

(X).2 When one the above holidays ‘falls on a Sunday, the following day shal.l. be
designated as the holiday; and when one of the above holidays falls on a
Saturday, the preceding day shall be designated as the holiday. '

(X).2.1 In continuous operations which require emploj/ees to work on Saturdays
and Sundays, when a holiday falls on a Saturday or Sunday, the actual
holiday will be observed rather than the City observed holiday.

(X).3 Any other day proclaimed or designated by the Council of the City of San Jose as
a holiday for which full-time ermployees will be entitled to holiday leave. Should
additional holidays be provided, of should an existing holiday be traded for a

different holiday observance for other represented employees on a Citywide
basis, such holidays shall apply to employees in this unit.

¥ This agreement‘ is considered tentative and ‘shall not be considered final or binding until a final

agreement on all terms has been reached and poth ratified by union members and approved by
the City Council. ' ' ‘ '

FOR THE CITY: ~ | FORTzé‘YNloN: L\Q// B
D% Gy, ) (DY et
Date

Alex Gurza ' Date DaleDapp /.
Deputy City Manager . President

AMSP; IFPTE, Local 21

2 A4 | s

Mike Seville ~ © Date
Business Agent
IFPTE, Local 21

City of San Jose
June 25,2013
Page 1 of 1




2013 CITY OF SAN JOSE — ANISP NEGOTIATIONS
TENTATIVE AGREEMENT

City Counterproposal:
ARTICLE (X) CONTRACTING OouT

- (X). 1 The City agrees to meet and confer with the Union prior to contracting out work
currently performed by bargaining unit members whenever such contracting out '
would result in material reduction of work done by bargaining unit members or
would have significant adverse impact on bargaining unit work. It is agreed that
position reductions, which- result in lay-off of employees in the bargaining unit
constitute significant impact on hargaining unit work. ‘

* This agreement is considered tentative' and shall not be considered final or binding until a final
agreement on all terms has been reached and.both ratified by union members and approved by .
the City Council. ' :

FOR THE CITY: FOR TH NiONS:

b vt | (g
. Alex Gurza ' Date DH?W A Date '

Deputy City Manager " President :
S ‘ AMSP, IFPTE, Local 21

A8 s
Mike Seville - Date

Business Agent
IFPTE, ’Local 21

City of San Jose
June 25, 2013
Page 1 of 1




2013 CITY OF SAN JOSE ~ ANSP NEGOTIATIONS
TENTATIVE AGREMENT

. City Counterpropos al:
VACATION

" \/acation accrues at the following rate for each paid hour (either worked or paid absence or
holiday closure): ‘

Years of Service " Annual Accrual
~ (Full Time)
45 : - 120 hours
6 —-14 160 hours
16+ 200 hours

Part-time benefited employees accrue vacation ona prorated basis.

. Employees will continue to accrue vacation at the current rate in accordance with their years of
sefvice. Employees may only accrue vacation up to a maximum of two (2) times their annual
accrual rate.. Once an employee reaches their maximurn accrued vacation. limit, the employee-
-will not accrue vacation until their vacation balance falls below the maximum limit.

Employees who currently have accrued vacation balances that are in excess of the limits below, -
will maintain their current balance, however they will not accrue vacation until their balance falls
below the maximum fimit. ‘ :

Years of SéWice Maximum Accrued Vacatioh‘ o
C1=-5 ' 240 hours
6—14 ' o ~ 320 hours

16+ : 400 hours

* This agreement is cohsidered tentative and shall not be considered final or binding until a final
agreement on all terms has been reached and both ratified by union members and approved by
the City Council. '

FOR THE CITY: | FORTf\N N | l\&
i A VAV
jebap) V//Date-

Alex Gurza - . Date DaleBapp
Deputy City Manager President
’ ' . AMSP, IFPTE, Local _

) W s

Business Agent
" |FPTE, Local 21

City of San Jose
‘June 25,2013
Page 1 of 1




SIDE LETTER AGREEMENT

BETWEEN -
THE CITY OF SAN JOSE
AND

'THE ASSOCIATION OF MAINTENANCE SUPERVISQRY PERSONNEL (AMSP)
‘ ‘ [FPTE Local 21 :

Sustainable Transportation Incentive

The City and the Association of Maintenance Supervisory Personnel (AMSP), IFPTE,
Local 21 (“the Union”) agree to continue discussing programs that provide subsidies for
public transit which could be available to employees. Discussions shall include, but not
be limited to, EcoPass, regional commuter assistance and pre-tax transit programs.

Either the City or the Union may provide notice to the other of its request to discuss
programs that provide subsidies for public transit that could be available to employees. -
Upon such notice, the parties shall continue these discussions within ten (10) calendar

days after the City or the Union receives notice from the other.

. Agreeing to continue discussing programs that provide subsidies for public transit does
not guarantee that any of the programs discussed will be adopted and/or implemented
by the City. There are currently no funds designated for these programs.

" This Agreement is tentative and shall become effective 6th as part of .the overall -

‘agreement on, and only during the term of, any agreement reached between the City
and the Union. : . :

FOR THE CITY: FOR THE EMPLOYEE ORGANIZATION:

‘ e b | . .
e Ly 2 Y sl
Alex Gurza Date Michael Sexille Date
Deputy City Manager Business/?resentative |FRTE Local 21 _
L\VQ ﬂw/ﬂ/ b’/‘Z'ﬁ/
Dale-Beatly/ V" Date .

President, AMSP




Side Letter A'greemenf

RETIREE HEALTHCARE STAKEHOLDER SOLUTIONS WORKING GROUP
' AND NEGOTIATIONS E |

AND NEWL L ==

PURPOSE

The pérties re(;og:nize.the importance of funding the currént retiree healthcare benefit,
and since 2009, have been increasing contributions into the plan in order ‘to begin
paying the full Annual Required Confribution to ensure funding of the retiree healthcare
benefit. L - o

Neither the City nor the pargaining units have comimitted to close the plan. However,
new employees Wwill not enter. the existing . retiree healthcare plan. Since current
. emiployees share in paying the unfunded liabilities of the current retiree healthcare
benefit, new employees'Who are not in the current plan would not be making those
ayments. The City has agreed fo make the contributions towards the unfunded
liabilities that those new employees would have paid had they been.in the current plan.

The City has agreed 1o do so in order to allow time for long-term solutions to be

developed by a Retiree Healthcare‘Soluti’ons Working Group ( Working Group”) and
pegotiations. : ‘ .

The goal of the Working Group shall be to develop 6ptions that Iead to long-term
solutions to the retiree healthcare issue. S . o

 The City and the Coalition' have agreed to immediately continue working on solutions to

retiree -healthcare both through the Working Group and subsequent negotiations. The

parties are committed to working collaboratively towards long-term solutions and have
agreed to remain open to considering various options. The options considered will -
include, but are not limited to, the following: - ' : : -

~e Using high-deductible healthcare plans in combination with individual’ health
savings accounts; - . - ' o
o -limitations on the current retiree healthcare benefit in combination with individual
health savings accounts; : ‘ o :
Tiered healthcare benefit structures based on length of employment;
. Modification of sligibility requirements; . ' 4
Health plan design and rate structure changes; -
Incentives for employees to work beyond normal retirement eligibility; and
The inolusioh or exclusion of new employees in any modifications, Of the .
formation of @ completely different plan for new employees.

e .

1 The San Jose Federated Labor Coalition consists of the fo,lloWiﬁg nine (9) bargaining units:

Association of Building, Mechanical, and Electrical Irispectors (ABMEL), Association of Engineers and
Architects (AEA), Association of Legal.Professionals (ALP), Association of Maintenance Supervisory
Personnel- (AMSP), City Association Of Management personnel (CAMP), Conﬁdential-Employees’,
Organizatjon (CEQ), International Brotherhood of Electrical Workers (IBEW),. Municipal Employees’
Federation (MEF) and International Union,of Operating Engineers, Local #3 (OE#3).
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" Side Letter Agreém,ent : ' .
Retiree Healthcare Stakeholder Solutions:Working Group and Negotiations

' RETIREE HEALTHCARE STAKEHOLDER SOLUTIONS WORKING GROUP " -
Facilitator:

By Adgust 1, 2013, the City and the Coalition members will mutually agree on an
independent person or entity that is knowledgeable in the area of rétiree healthcare
benefits o facilitate the Working Group. ' '

The facilitator will facilitate the discussions, provide information to the parties, and

. generally assist in the development of options for long-term solutions. Upon the mutual

agreement of the City and Coalition members, other subject matter experts may be
engaged fo assist in analyzing possible solutions. ' __— : .

The costs of the facilitator and any subject matter experts will be shared equally
between the Qity and the Coalition members. -

‘Participation:

In addition to the City and a representative from each bargaining unit in the Coalition, -
members of the Working Committee will include a representative of the.retirees, and
any unrepresented employee group(s). :

Meetings:

The City and the Coalition will jointly schedule Working Group sessions in coordination .
_with the facilitator. Morefrequent and longer Working Group sessions will be scheduled
" in the early stages of the process. The Working Group sessions will be open to
employees and the public. =~ -

TIMELINE FOR RETIREE HEALTHCARE SOLUTIONS WORKING GROUP_ARND
'NEGOTIATIONS! - — 2

The Working Group shall agree upon a facilitator no later than August 1, 2013. The time
period to schedule Working Group sessions will be from August 1, 2013, and conclude .
no later than. December 31, 2013, unless the parties mutually agree to extend the .
timeframe. The City and the Coalition agree that this process will not supplant the meet
and confer process regarding retiree healticare.

. Negotiationé between the City and the bargaining units shall.commence within 14 days
upon notice of either party, but no earlier than January 1, 2014. The City and the
bargaining units shall negotiate in good faith in an effort to reach a mutual ‘agreement.

" Applicable impasse dispute resolution procedures shall apply. The parties intend to
meet and. confer - through coalition bargaining. However, all parties reserve their
respective rights to withdraw from coalition bargaining. In such an event, the City and
any bargaining unit fhat withdraws from thie Coalition will bargain separately.
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Side Letter Agreement - ' .
Retiree Healthcare Stakeholder Solutions Working Group and Negotia,tions

This Side Lefter Agreement is considered part of the tentative agreement on refiree
healthcare with the bargaining units and ‘shail become effective only- as part ‘of the.
overall’ refiree healthcare agreement. Each bargaining unit conducts separate
ratification processes, and this Side Letter Agreement shall be effective for those’
‘bargaining units who ratify the overall tentative agreement on retiree healthcare and

~only during the term of those agreements with each respective bargaining unit.
| FOR THE UNION:

FOR THE CITY:"

"Gl10/1?
Date '

- “AlexGurza
Depuly Gity Manager

President ,
MEF, AFSCME Local 101

(= iteli

Znnifer Schembr . _ Charles Allen . ~ Date
Deputy Director of Employee-Relations Business Agent :
/ . AFSCME, Local 101
Cheryl Parkiga FOR THE UNION:

Executive Analyst
Office of Employee Relations -

President )
CEO, AFSCME Local 101

/w13

Charles Allen Date
Business Agent .

~ AFSGME, Local 101

. 'FOR THE UNION:

-Bill Pope / === Date
Business Representative
Operating Engineers, local.3

'FOl’j’(\TH UNIaN;

Vera'1odo
President
AlP

Peter Fenetin
President
ABMEI
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Retiree Healthcare Stakeholder Solutions Working Group ana Negouatois

THE UNION:- |

//g/,;}/ SO 7

’ Date
President
AEA, IFPTE Local 21 .
A f 6 /}/ 13
“Michael Seville . ~ Date

Acting Senior Representatlve
IFPTE, Local 101

..FOR fUNIO%(/\OK ) %j/éézwj .

Dale app
President

AMSP, IFPTE Local 21

4//&4/ ~é/?°//?'

Michael Sevnle Date
Acting Senior Representatlve :
IFPTE Local 101

FOR THE UNION 3 . B
5%1%‘ %ﬁwéfb bl
Matt Farrell B - Date !
President ’

CAMP, IFPTE Local 21

At K/c//z

7

Michael Sévile” . /° Date '
Acting Senior Representative
IFPTE, Local 101 '

FORTHE UNI}N .
pin s o013

J " Date
Chief Steward
IBEW, Local 332
. / £/ o/
‘Dan Rodriguez D S Date
Business Representativ ) '

IBEW, Local 332
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